
 

 

 

 

 

In association with AP State Skill Development Corporation (APSSDC) the Women 

Empowerment Cell organised skill development programme on Employability Skills 

to the degree final year girls students from 6
th

 August 2018 to 18
th

 August 2018 by the 

trainer Miss. Sailaja, Nandi Foundation. This programme was inaugurated by Smt M. 

Madhuri, Tahasildar, Gannavaram. 

Basic skills training and opportunities to experience the work place can help young people 

prepare for working life and support their transition from education to employment. It can 

help young people develop the types of behaviours, attitudes and skills that employers require 

from day one. These include basic literacy, maths and IT skills as well as essential life skills 

such as time-management, problem solving, good communication skills, and understanding 

the requirements and culture of the workplace. 

In order to become ‘employable’, young people also need a set of behaviours and attitudes - 

these include being flexible, adaptable, pro-active, positive and motivated. Without these 

basic skills, behaviours and attitudes, young people may struggle to integrate into a company. 

They may be at risk of disengagement, early leaving or contract termination (in the case of 

apprentices). 

All young people can benefit from activities that focus on developing basic skills, behaviours 

and attitudes in preparation for the workplace. These activities might be particularly helpful 

for young people who are at risk of early leaving due to performance issues, and for those 

learners who are uncertain about their career aspirations. 

 Introduction to skill training at a young age will by all means give the student an 

opportunity to explore various options and accordingly, narrow down on a vocation of 

his/her liking 
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 There are also those set of students who are not able to cope with main stream 

education. This could be because of economic reasons or academic in-capabilities. So 

what are the options available to them, such that they lead a dignified life without 

being exploited or being vulnerable? Introducing skill training at a young age will go 

a long way in directing these students to opportunities that will have a larger impact 

on the general fabric of the workforce in this country 

 Apart for these, introducing students to some of the employable skills mentioned 

above will also help them prepare and adapt to real work situations without much 

effort. It will ease the transition phase from being a student to being a professional 

We are organising this programme  

 To develop the skills needed to find and acquire a position and be successful in the 

workplace 

 To develop essential employability and workplace competencies 

 To develop an understanding about the demands of the workplace 

 To explore personal strengths and interests, related to future life and career 

opportunities 

 To provide occupational preparation for entry into the world of work 

 How to understand employer expectations? 

 To identify the components of a job application 

 To identify the proper process of, and the conduct required in, a job interview 

 To identify the personal qualities that are needed to keep a job 

 To learn how to create a CV 

 To learn participation in a Group Discussion 

 To learn about mannerism, etiquette and attire during an interview 

Enhancing employability skills should be at the heart of work-readiness measures 

All measures to develop ‘work-readiness’ should include enhancing employability skills in 

their overall aims. They should also contain a focus on motivation, building self-confidence 

and self-esteem to help build a range of skills, and personal qualities to support learners in 

their overall integration to the workplace. Such interventions could relate to: 

 Job search, CV preparation, interview techniques 



 Getting to know the workplace 

 Relationship building 

 Conflict resolution 

 Leadership skills 

 Communications skills 

 Citizenship 

 Health and well-being 

 Problem-solving and self-regulation 

The following outcomes can be expected at different levels: 

INDIVIDUAL INSTITUTIONAL SYSTEM 

 Improved skills in 

literacy, numeracy and 

IT 

 Contribute to the 

improvement of social 

skills and emotional 

skills 

 Stimulate the 

development of young 

people’s interests and 

curiosity 

 Improved social skills 

and emotional well-

being 

 Improved work habits 

 Developing a positive 

attitude to learning and 

education and training 

 Gaining a better 

understanding of career 

options 

 Gaining a better 

understanding of job 

roles 

 Making informed 

choices 

 Improving self-

awareness - 

understanding of own 

abilities, aptitudes and 

interests 

 Improved ‘work 

 Reduced risk of early leaving 

due to lack of work readiness 

 Increased satisfaction among 

learners during in-company 

training (apprenticeships or 

other) 

 Better results of learners during 

in-company training 

(apprenticeships or other) 

 Increased satisfaction of 

trainers and companies 

receiving learners 

 Reduced rates of 

learners 

dropping out 

during 

apprenticeships 

or in-company 

training periods 

within school-

based VET 

programmes 



INDIVIDUAL INSTITUTIONAL SYSTEM 

readiness’ 
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INAUGURATION 

 

We cordially invite your gracious presence to the Inauguration of  

 

SKILL DEVELOPMENT PROgRAMME 
In association with APSSDC 

On Monday, 06th August, 2018 at 10.00 a.m 

Venue:   UG Seminar Hall 

Presided by: Dr. V. Narayana Rao, Principal 

 
 

Chief Guest 

Smt M. Madhuri, 
Tahasildar, 

Gannavaram. 

 
 

 

INVITATION 
 

  

Organized by: 

Women Empowerment Cell 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Principals opening Remarks 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Addressed by the Chief Smt M. Madhuri, 
Tahasildar, Gannavaram  



 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

Theme of the Report by the Convener 

Students at the Inaugural Session 



 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

Felicitation to the Chief Guest 



 

 

 

 

 

 



 

 

  

 

 



 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 



 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 


